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Features of the personnel development in the research university

B cmamvee paccmompenvt ocHogHbie npobiemvi U 3a-
oauu ynpasieHus NepcoHaioM 8 CIMAaHOBNEHUN UCCTe008a-
MeNbCKO20 YHUBEPCUMEMA U NOKA3AHbL NYMU UX PEULeHUs.
B pavxax smoii 3a0auu uzyuena cyuecmayionjas cumyayus
8 cghepe guicuLec0 00PaA308aHUSL, OCHOBbL YYHKYUOHUPOBAHUS
uccnedogamesbCKux yHugepcumemos. llpoananuzuposarvi
umoau 8gedeHus Hogoll cucmeMmbl ONIAAMbL MPYOa pabomHu-
K08 8y3a. JcHogHoe SHUMAHUEe YOeeHO ONpocy pa3gUMUs
nepcoHana, hopmuposanuio odyyaroweit cmpamezuu ynpas-
JleHUss nepconanom. Pacemompenst ocobennocmu pazeumius
NepcoHANa 8 KOHMeKCme pazguimust UHQPacmpyKmypel YHu-
gepcumema O 83aUMOOEHCMBUL C peanbHbIM CEKMOPOM
OKOHOMUKY U CO30AHUSL Centt MATTbIX npeonpusmuil.

The main problems and tasks of personnel management in
the formation of the research university and ways of their de-
cision are considered in the article. Within the framework of
this task the current situation in the sphere of higher education
and foundations of functioning of research universities are stud-
ied. Results of imposition of new payment system of workers of
higher school are analyzed. The basic attention is paid to the
personnel development and the formation of a learning human
resources strategy. Features of the personnel development in
the context of the infrastructure development of the university
Jor interaction with the real sector of economy and the creation
of a network of small enterprises are considered.

Knouesvie cnosa: nepconan, uccieoogamenvekuii yHugep-
cumem, oOVHAIOWASCA OPeAHU3AYUS, pa3eumue nepcoHand,
Kaopoaulii nomeHyuan 8ysa, 8y3, npogeccopcro-npenooasa-
mebCKUli cocmas.

Keywords: personnel, research university, learning or-
ganization, personnel development, human resources of a
higher education establishment, higher education, teaching
personal.

B macrosmee Bpems B XoAe peOpMHPOBAHHS CHCTE-
MBI 00pa30BaHMS MPOUCXOAUT OTNTUMM3ALMS CETH BBICIIIHX
y4eOHBIX 3aBEACHUIL. B umnCIe Mpouux MEpOnpusITHI HAYUM-
HAETCA MPOLECC CO3AAHMA CETH HAUOHANBHBIX HCCICI0BA-
TEIBCKUX YHUBEPCUTETOB. KOHIENIMA HAIMOHATBHOTO HC-
caeaoBateabckoro yausepeurera (HMY) npexycmarpusaet
paBHOE TOJOJKEHHE OOPa30BATCIbHOM M HCCICAOBATEIb-
CKOH AeATEIbHOCTH YHUBEPCUTETA. BaskHEHINNMH OTIHYH-
TexpHbIME Tpu3HAKaMu HUY SaBIsgroTCs CiOCOOHOCTH Kak
TCHEPUPOBATh 3HAHMA, TaK U obecneunBaTh 3(PPESKTHBHBIN
TpaHC(ep TEXHOTIOTHH B SKOHOMHKY ; IPOBEACHUE IHPOKO-
IO CIieKTpa (PyHIAMCHTANBHBIX M IPHKIATHBIX HCCIICI0BA-
HUIf, HAMYUC BBHICOKOA(P(PEKTUBHOM CHCTEMBI ITOATOTOBKH
MAarucTpoB W KaApPOB BHICIICH KBATH()MKALUH, PAa3BUTOH
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CHCTEMBI TPOTPAMM IIOCICBY30BCKOH IEPEHOATOTOBKH H
MOBBIICHAS KBaM(pukanun'. Kareropus «HAIHOHATBHBIH
HCCIIEIOBATETIbCKUI YHUBEPCHUTET» yCcTaHaBmBaeTcsa [Ipa-
BUTEILCTBOM Poccuiickoit ®enepaunu Ha 10 €T mo pesyib-
TaTaM KOHKYPCHOTO 0TOOPA IMPOTpaMM Pa3BUTHUSI Y HUBEPCH-
TETOB, HATIPABICHHBIX HA KAIPOBOC OOCCICUCHUE MPHOPH-
TCTHBIX HAITPABICHUH PA3BUTH HAYKH, TEXHOJIOTHH, TEXHH-
KH, OTPaciIeii SKOHOMHKH, COIHAIbHON cephl, pasBUTHE U
BHCIPCHHUC B MPOU3BOICTBO BHICOKAX TEXHOJIOTHIA®.

B cdepe ympasnenns BbICIIHM OOpa30OBaHHEM Ha ce-
TONHAIIHAN JCHb CIOXKAIACH CHTYaUus, KOTAa OOJBIIHHC-
TBO YHHBEPCHTCTOB 3HAYHMTENBHYK) JOMI0 PECYpCOB Ha-
MPaBJLICT HA 00Pa30BATEIBHYIO ACSATEIbHOCTD. M3MeHeHNE
JEHCTBYIOIICH CTPATETHH YHHBEPCHTETA HA CTPATETHIO,
COOTBETCTBYIOIIYI0 KOHICIIUHN HAIMOHAJIBHOTO HCCIECI0-
BaTCIILCKOTO YHUBEPCHUTETA, TPEOYET IMOCTOSHHOTO Pa3BH-
THS OPTAaHU3ANUH, B TIEPBYIO OUEPEab ero HHYPACTPYKTY Pl
u nepconana. IlToaTeep:kacHHE HAIIEMY MPEANONI0KCHHIO
MBI BHIUM B cIipaBke 1o Borpocy «O Konnenmuin cozmanus
CETH HAITHOHAJIBHBIX HCCIICAOBATEILCKAX YHUBEPCUTETOBY,
B KOTOPOH TOBOPHTCS, UTO B PAMKAX PEAM3ALMH ITPOTPAMM
pa3sBUTHS TOJDKHA OBITH BHICTPOCHA COBPEMEHHAS CHCTEMA
VIIPaBICHUS YHUBEPCUTETOM, HAYYHOTO U 00Pa30BaTEIbHO-
IO MEHEI)KMCHTA, IPEIJTOKCHBI HOBBIC OPTaHU3AIIMOHHBIC
pemeHus. B JaHHOM TOKYMEHTE Takke 00O3HAUCHA HEOO-
XOAMMOCTh 00ECIICUNTh CO3TAHIE KHHHOBAIHOHHOTO TOSICA
MAaJIBIX HAYYHBIX KOMIIAHUH C LENbI0 KOMMEPIHAIH3AMUN
IIUPOKOTO CIEKTPA U3ACTUN U TEXHOJOTUH O KPUTHYECKUM
TexHOJOTHAM Poccuiickoi @eneparmu, pa3paboTaHHBIX HA-
VYHO-00pa30BaTECIbHBIMU IICHTPAMH, C(HOPMHUPOBAHHBIMHA
Ha 6a3ze HUY»*. B paMkax JaHHOH CTaThH MBI pACCMATPHBA-
€M IpoOJIEeMBI M 3a1a4u B cpepe pa3BUTHS IEPCOHANA.

OCHOBHOHM TIEpCOHAN By3a COCTaBILIIOT HAYYHO-TICNA-
TOTHYCCKHEC WM HHKCHEPHO-TCXHHYCCKHE PaOOTHHKH, TEM
HE MCHEC PA3BUTHE YHUBECPCHUTETA OMPEACILICT aJIMHHHCT-
PaTUBHO-YIPABJICHYCCKUH anmapar. YHUBEPCUTET, B OTJIH-
YHe OT OPraHM3alui, OCHOBHOH LIETBE0 KOTOPBIX ABJICTCA
3(PEKTUBHOCTD, CTABUT CBOCH 3a/1a4cii — Pa3BUTHE B CHILY
TOTO, YTO OCHOBHOM YCIYTOH €T0 SIBIBIFOTCS IPEIaracMbIc
3HAHWA, HAy4IHBIC HCCIenoBaHW W paspaborku. CooTBeT-

! Cnpaeka 1o Bonpocy «O KoHneniua co3nanust ceTH HAITHOHAIBHBIX
HCCIIeIOBATeNIbCKUX YHHBEPCHTETOBY K 3acefaHMIO KoJUleTHH MHuHOGpHa-
yku Pocenn 4 mapra 2009 roga. [DmexTpoHHBIH pecypce]. — Peskum pocty-
nma: www. URL: http://mon.gov.ru/press/news/09.03.04-spravkal .doc (qata
oGpamenus 17/03/2009).

* O BHeCeHHH M3MEHEHHH B OTHeNIbHbIC 3aKOHOJATeNIbHbIC aKThl Poc-
cuiickoif Deepanuy Mo BOIpocaM AesATeILHOCTH deaepabHbIX YHUBEPCH-
TeToB | OeaepanbHblil 3akoH ot 10 depainsa 2009 roga No 18-@3 // Cobpa-
HHe 3aKkoHOAaTeILeTBa PO, — 16.02.2009. — No 7. — C1. 786.

3 Cnpaeka 1o Bonpocy «O KoHIennun co3naHust ceTH HAITHOHATHLHBIX
HCCIIeIOBATENILCKUX YHUBEPCUTETOBY ... [DneKkTpoHHbIH pecype]. — Pexxum
noctyna: www. URL: http://mon.gov.ru/press/news/09.03.04-spravkal.
doc (mara oGpamenus 17/03/2009).
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CTBEHHO BY3y HEOOXOIMMO CTaTh OOYYArOIICIHCs OpraHm3a-
mueit. [Tonsarre oOyyaromencs opraHu3anuy ObUT0 chopmy -
mupoBano P. M. Senge’® kak opraHu3anui, 00eCIeUHBAIOIICH
00yUCHHE B Pa3MUYHBIX (POpMAaX, HOOIIPEHHUE IKCICPHMEH-
TOB W MPCKPAIICHHC TAHHOTO OOYUCHHA MOCIC HEOOXOIH-
Moro passutwsl. KoHmemmmst oOydaroIueiicss opraHuzaluy,
peamm3yeMoil Ui HAIMOHAIBHOTO HCCIEA0BATEILCKOTO
YHHUBCPCUTECTA, BUAUTCA HAMH B PA3BUTHH NCPCOHAA BY3a
H Pa3BHTHHU CAMOTO YHHBCPCHTETA Yepe3 B3aHMOICHCTBHE C
PCATBHBIM CCKTOPOM JKOHOMMKH.

K. Ayupp u A. Perumal moareepaumu B CBOEM HCCIC-
JOBAHUH THIIOTE3Y, UTO «PA3BUTHE YCIOBCUCCKHX PECYPCOB
CTAHOBUTCA JOMHHHUPYIOIIAM (DAKTOPOM, CHOCOOCTBYIO-
OIAM CTAHOBJICHHUEO OOYYAFOIICHCH OPTraHu3amum»’. ABTO-
psI npuaepxkuBatoTcs MECHII M. Xnmp0a, 000CHOBABIIETO
HICKO O TOM, YTO YCICIIHOE PA3BUTHE MIEPCOHANA BO3MOKHO
OCYLICCTBUTH YEPE3 PA3BHTHE HETHIpEX (DYHKIMOHAIBHBIX
0o0macTCH yHOpaBJICHHSA TICPCOHATIOM (HAOOp, aTTeCTaIusd,
omiara, pa3suruc)’. PasBuTHE KaapoOBOro MOTCHIMANA Ha-
YHHACTCS C HabOoPpa MepCoOHaNa, ECIIM MPUHATH TIEPCOHAI 0e3
MOTCHIHAIA, TO PA3BHBATh €TO OCCCMBICICHHO.

HaGop OCHOBHOTO TEPCOHANA YHHBCPCHTETA IPOHCXO-
JUT MyTeM HM30paHms MO KOHKYpCy. JlanHas OrOpokpaTw-
YyecKkas Mpoueaypa IpH H30PAHHA HA HOBBIA CPOK ABJICTCS
(opMampHOH, 00J¢C COOTBETCTBYIOMICH MOHATHIO ATTCC-
tarmu. Habop ympasieH4ueckoro mepcoHana Hambomiee 3¢-
(exTHBEH B popme (HOPMUPOBAHHS KOMAHABI MEHEKEPOB,
00CCIICUNBAOMICH PA3BUTHE YHUBEPCHTETA B COOTBETCTBUH
C BBIOpaHHOH crpareruei. TpeOoBaHMS, NPEABABIICMBIC
mpu HA0OpPE OCHOBHOTO W YIIPABJICHYECKOTO IICPCOHANA,
JIOJGKHBI COOTBETCTBOBAThH CIICIM(PHICCKIM TPEOOBAHUSM,
ONPEICIFOMMUM CTPATETHUCCKOE MBIIUICHHE COTPYIHHKA,
d HMCHHO: KPCATUBHOCTD, CIocoOHOCTh HATH HA PHUCK, CIIO-
COOHOCTH 0TOOPATh MYUMIYEO PCIACBAHTHYIO HH(OPMAIIHIO.
IMo mMucHMIO M. Xumsba, «arrecTanmsd NepcoHaIa JOJLKHA
OCYHIECTBIATBCS MO TEM K& KPHUTCPHAM, CICIH(DHUCCKAM
J71 TOJDKHOCTEH M POJICH, KaK U LEICHANPABICHHOS MPHU-
BIcucHue pPabOTHHKOB»®. [IpH TPOBEOCHUH ATTCCTALUH
BAKHO OTOMTH OT TPAAUIMUOHHBIX MCTOA0B U HHAUKATOPOB
OIICHKH, a nepeﬁTn K IIOHATHIO KOMIICTCHIIHH pa6OTHI/II(OB.

B 2008 roxy Obuma mposeacHa pe)opMa CHCTEMBI OTLIA-
ThI TPYJA By30B. B HOpMATHBHBIX JOKyMEHTax MuUH3Apas-
COLPA3BUTHA  BBHIICIICHBI CJICAY FOIIUC KPUTCPHH OLCHKH IS
OTIPEACICHUS COOTBETCTBYIOMICH OILIATHI TPYJA: CIOXKHOCTh
Tpyda, MHTEHCUBHOCTH TPYJA, PE3YJILTATHBHOCTD TPYIA,
KBanu(UKAIWs, YCTaBHBIC IICTH, TEM HE MCHEE, AHAIN3
TOJTOKCHUH 00 OMIATS TPYAa PaOOTHHKOB BY30B IOKA3al,
YUTO NpPH YCTAHOBJICHHHU OKJIAdd pa6OTHI/II(a YYIHATBIBACTCA
TOJIBKO KBamu(puKanug paboTHHUKA. [JI1 COOTBETCTBHSA CHC-
TEMBI OIUIATHI TPYJA YHHBEPCHUTETA TPEOOBAHMAM BBICOKO-
TypOYACHTHOH CPEABI M YCTAHOBJICHHBIM BCIOMCTBCHHBIMH

5 Senge P. M. The Fifth Discipline: The Art and Practice of the Leaming
Organization, Currency Doubleday / P. M. Senge. — New York, 1990. —424 p.

¢ Kartinah Ayupp, Anandan Perumal. Learning Organization : Explor-
ing Employee Perception // The Icfai University Journal of Organizational
Behavior. —2008. — Vol. VII. — Ne 3. — P. 22-33.

7 Xwis6 M. UHTerpupoBaHHBIN MEHEKMEHT mnepcoHana. Ilenu —
CTpaTeTHH — HHCTPYMEHTSI : Tiep. 11-ro Hem. u3a. / M. Xuns6. — M. : Jleno
u Cepsuc, 2006. — C. 67.

& Tam xe. C. 68.

® O MeTOAMYeCKHX PeKOMeHJAIMAX II0 BBEJCHHIO B (pe/lepaibHBIX
GIOMKEeTHBIX YIPEXKISHHUSIX HOBBIX CHCTEM II0 oIulaTe Tpyda : Ilpukas Mun-
snpasconpa3putia PO ot 22 oxrabps 2007 . Ne 663 // BrosieteHb Tpy/o-
BOTO H COITHAJILHOTO 3aKoHOAaTeILcTBa PO. — 2008, — Ne 1.
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HOPMATHBHBIMH AKTAMH TPSOOBAHHAM HEOOXOIMMO B ITOJIO-
JKCHHAX 00 OTUIATe TPYAAa YTBSPAHTH MCXaHH3M (POpMHPO-
BaHWS BO3HATPAKICHI AU IEPCOHAIA, COOTBETCTBY O
TIPUHIMIIAM CIIPABEIIMBOCTH PACIPEICICHUS BOZHATPAXK-
genmsi. Kak m3BecTHO, HamOonee 3(PPEKTUBHOH, C TOUKH
3pCHUS PA3BUTHS OPTAHM3ALMH, SIBISICTCS CHCTEMA OILIATHI
TpyJa, MPEIyCMAaTPUBAOIIAS CIIPABESIIMBOC BOZHATPAXKIC-
HHUC M0 MHAWBHAYAIBHBIM PE3yJIbTaTaM TPYAA, PE3yIbTaTy
JICSITCIPHOCTH BCETO YHHBEPCHTETA M COOTBETCTBYIOINAS
TMPUHIMIAM COLMAIbHON crpaseamusocTu. [losToMy mpu
pa3paboTKe MOJIOKEHHUS 00 OILIaTE TPY A HEOOXOAMMO YIH-
THIBATh KAK MHHUMYM BCE BBIIICYKA3aHHBIC TPCOOBAHMSL.

J. Jxoi-MeTThiO3 U €€ cOaBTOphl B KHHre «Pa3Burue
YENIOBEYECKUX PECYPCOB» PA3BUTHE IIEPCOHANA BOCHPHHHU-
MArOT KaK TEPMHH, KOTOPBIH OHH HCHOIB3YIOT I OIHCA-
HUSI «HHTCTPHPOBAHHOTO M LEJOCTHOTO, CO3ZHATECIBHOTO M
AKTHBHOTO TOJX0/JA K COBEPIICHCTBOBAHHIO CBSI3AHHBIX C
padoucH ACATCIHHOCTHIO 3HAHUH W MOBSACHHUS C HCIIOJIB30-
BAHWNEM IIHPOKOTO CIIEKTpa OOY4AIONIMX METOIOB M CTPa-
TETHI», BKITIOYAKIICTO B C0S «O0YUCHHC YIPABICHICCKHX
KaJpoB M Mpo()eCCHOHAIBHO OPHCHTHPOBAHHOE 00pazoBa-
HHC, OXBATHIBAS BCC CIIOCOOBI MPHOOPCTCHUSA 3HAHHH, CIO-
COOCTBYIOIIHE POCTY HHAMBHAA H KOMIAHHU»'°,

[lo HameMy MHEHHWIO, MOXKHO BBIJCIHTH CICAYIOIIHC
KOMITOHEHTBI PA3BHTHUS IIEPCOHANA. PA3BUTHE C LEJIBIO CO-
OTBETCTBUSI UIMCIOIIEHCS ¥ paboTHHKA KBanu(pukanuy (B Ha-
CTOSIIEE BpeMs HOPMATUBHON), PA3BUTHE JAJISI COOTBETCTBUS
Oy AyIIUM YCIOBHAM M HHIUBHIY AIBHOE PA3BHTHE KOKIOTO
padotamka. B cdepe poCCHHUCKOTO BBICHICTO MPO(ecCcHo-
HAJILHOTO 00PAa30BaHMUS IEPBBIC ABA KOMIIOHCHTA BKIIFOUAIOT
B ccOs MIAHOBOSC OPTAHW30BAHHOC ITOBBIICHHUC KBAH(H-
Kaliy HAyYHO-TICTATOTHYCCKUX PAOOTHHUKOB M aIMHHHCT-
PaTHBHO-YIPABJICHUCCKOTO TepcoHama. WHAWBUIyadbHOE
pa3sBHTHE MEPCOHANA, HECMOTPS HA OTCYTCTBHC BHUMAHHUS K
HEMY CO CTOPOHBI PYKOBOJICTBA, IMEET KIIFOUCBOC 3HAUCHHUC
JUT Pa3BUTHS YHUBEPCHUTETA, TO €CTh €TI0 00Pa30BaTCIbHON
W HAYYHOH NCITEIbHOCTH, M CO3JACTCHA B IPOIECCE EXKe-
JHCBHOH TPYAOBOH OEATEIPHOCTH OCHOBHOTO IEPCOHATA
(mpemogaBaTenci M HAYIHBIX PAOOTHHUKOB).

Kak mokazamu /1. Xoaxuucon u [1. Cieppoy, mMECHHO 3()-
(peKTHBHOE TOBEACHUE HA MHIMBHUIY AIbHOM YPOBHE BIHSCT
HA CTPATETHYCCKYIO KOMMOCTCHIMIO! 1, mo MHeHuUro . Xa-
MENa M €T0 KOJUICT, SABJLICTCSA MOYBOM I MOSIBICHUS HH-
HoBauui. [locieJHUME A1 PACTIO3HAHMS MIPHPOIbI IOBCE-
HEBHBIX MHHOBALMH ObLIa BBEACHA CIICAYIOMAS KOHICTIII:
«() BBETM MOHATHE «EKEAHEBHOE MO3HAHUE», COrJIACHO
KOTOPOMY OTZCJIbHBIC JIHIHOCTH BBICTYIIAFOT CKIOHHBIMH K
Pa3MBIIICHUAM UHANBUAAMH, CTposamumu Teopun; (1) mo-
MBITATHCh OOBACHUTH, KAaK 3HAHHUC OTIACTBbHBIX HHIHBH-
J0B (pOpMHPYET COBOKYITHOE OPraHW3AaLHOHHOC 3HAHHC, W
(I1II) momeITaMCH PACKPHITH PAOOTY IO MOHHTOPHHTY WH/IH-
BHAYAIbHOTO OPTaHU3ALUOHHOTO «HYThS», YTOOBI HOHATS,
MOYeMy HEKOTOpPBIC OPTaHW3AIMOHHBIC 3JIEMEHTHI Oolee
CKJIOHHBIC K HHHOBALIMSIM, 4EM JPYTHE» 2.

10 Jxoit-Metrhioz JI. Pasputhe uenoeueckux pecypcos / JI. Jlxoi-
Merttsioz, JI. Merruncon, M. Cropte; nep. ¢ annt. — M. : Dxemo, 2006. —
C. 21-22.

1 Xonkuncon [x. II. KommeTeHTHasi OpraHM3alMs @ IICHXOJIOTH-
YeCKUHU aHAJIU3 Ipoliecca cTpareruueckoro MeHemxmenta / Jix. I1. Xon-
xuHcoH, 1I. P. Cneppoy; mep. ¢ a1 — XapbkoB : I'ymanutapusit IleHTp,
2007. - C. 336.

2 Xomen I Crparernueckasi rubkocTh © mep. ¢ aHni. / I. Xomen,
K. Ipaxanan, I Tomac, JI. O’Hun. — CIIG. : ITutep, 2005. — C. 31.
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JI1s1 OCHOBHOTO YHHBEPCHTETCKOTO NIEPCOHAIA HHIUBH-
JyaJdbHOE PA3BUTUC MPEACTABISIET COOOH MOCTOSHHOE YBE-
TTICHHCE KOJIMYECTBA 3HAHMH M UCTIOIb30BAHIE MX HA MPaK-
THKE B CBOCM HCCIICIOBAHUH, 4 TAKXKE B C(hepe COBPEMECHHO-
TO COCTOSIHUSI M CTPATETHHECKHX ITOTPEOHOCTEH SKOHOMHUKH
7 00IIecTBa, MHHOBALMOHHON JEATCIHHOCTH, HCIOJIB30BA-
HHUE COBPEMCHHBIX IICAATOTMICCKUX TEXHOIOTHH (B T. . HH-
()OPMALMOHHBIX) H T. II. AIMHHHCTPATHBHO-YIIPABICHYCC-
KHH MEPCOHAT YHUBEPCHTETA HYKIACTCSI B OOYUCHHH B CO-
OTBETCTBUH C HHAWBUY ATbHBIMH ITOTPEOHOCTAMHE KOKIOTO
PYKOBOAMTEIS, IPH 3TOM IUIAH PA3BHUTH IPEAYCMATPHUBACT
pa3BUTHEC WHIMBHIA B COOTBETCTBHH C HAIPABJICHUEM Pa3-
BHTHS YHHBEPCHTETA H YIIPABICHUYCCKOH KOMAH/IBL.

Janee paccMOTpUM OCOOCHHOCTH Pa3BHTHS IIEPCOHA-
Ja B KOHTEKCTE Pa3BUTHA HH(PACTPYKTYPHI YHUBEPCUTETA
JUIA B3AMMOJCHCTBHS C PEANBHBIM CEKTOPOM 3KOHOMHKH
M CO3JAHHUA CETH MAJbIX NpeanpuaATHil. Llensro pasBuTHA
HHPPACTPYKTYPBl YHUBEPCHUTETA SBILIETCA OOCCICUCHHUC
B3aHMOJCHCTBUS C IPOMBIIUICHHBIMH TPEANPHATHIMA H
CO3JJAHHME CETH MAJBIX NMPEAIPHATHH U1 BHCAPCHUSI B CE-
pHilHOE MPOM3BOACTBO M KOMMepYeckol peammsanmu HU-
OKP. I'lpu 3ToM (opma B3aHMMOAEHCTBUS MPEAIIONIATACT HE
TOIIBKO (PAKTHHUECKYIO OPTaHU3ANNIO B CO3TAHHE CETH IPe/I-
mpusituid. OCHOBHOH ()OPMOM B3aMMOJCHCTBUS B JAHHOH
CUTYalWH CTAHOBUTCS HATAKUBAHUCE COTPY AHUHCCTBA C YIKE
CYHICCTBYIOIIUMH MPOMBIIICHHBIMH MPEAPHATHAMH.

B ycnoBrsAX MCHAFOIICHCS BHCIIHCH CpeIpl HaHOoIee 3(¢)-
(DCKTHBHBIM SBIIACTCS COTPY THIUCCTBO B (DOPME 0OMCHA HABBI-
rkavmu: HUOKP yHHBEpPCHTETOB M MAPKETHHTOBBIX HCCIICIOBA-
HUH, TEXHOJOTUH, OPraHN3aLKU MPOU3BOACTBA MPEIIPHATHIL.
JlaHHOE COTPYJHHYECTBO MOXKHO HA3BaTh CTPATCTHUCCKAM
anestHCOM. B Hacrosmee BpeMs OTHOIICHUS YHHBEPCHTETOB
TIPH COTPYIHUYECTBE C IPOMBIIUICHHBIMHU ITPEIIPHSTHSIMI,
MO HAIIEMy MHCHWIO, AHAJOTHYHbI TO3HIMH 3aNagHON KOM-
TIAHHH, BBITOTHSOMEH POIIb HACTABHUKOB, YUHUTCIICH B CTpa-
TETHYCCKOM AJIBSHCE C A3HATCKAMHE'®, YUHTHIBAA BBIABICHHOS
CXOZCTBO, B COOTBETCTBHH C peroMeHpamwsivu [, Xovama u
€ro KOJUIET, YHHBEPCHTET, KAK M 3aMaaHas KOPHOpanys, 1071-
JKCH TIPEOJOJIETh COOCTBEHHOE BBICOKOMEPHE, ITOPOKICHHOC
TIOJIOKCHACM 00JICC HHTCIUICKTYAIbHOM opraHmsamy. MHate
TOBOPS, YHHBCPCHTCTAM HCOOXOIMMO CTATh 00JIeC BOCTIPHHIM-
YMBBIMH JJI1 YCBOCHHS HABBIKOB TAPTHEPOB.

B cTpaTermueckoM anbsHCE OCHOBHAS POJH CIIY>KOBI yII-
PaBICHHS IIEPCOHATOM BHIWTCA HAMHU B CO3JAHHH W JAJb-
HEHIeM METOAMYECCKOM M OPraHM3alMOHHOM olecrede-
HUH CICIUATBHON IOJCHCTEMBI PA3BHTHS MIEPCOHANA BY3a.
Lempro 0OydeHUS B paMKaxX AAaHHOH MOACHCTCMBI OyaeT
SIBILITHCS TIOJIyUCHUE TPEOyEMbIX KOMIICTCHIMKA B 001acTu
HAYYHBIX HCCICAOBaHWI M paspaborok. Pa3eurme mepco-
HAJa JOJDKHO MPOBOJUTHCS HETIPEPHIBHO HA BCEX YPOBHIIX,
HAYMHAS C PYKOBOAMTEICH BY30B, HO OCHOBHOC BHHMAHHC
W CPEJICTBA HANPABILIFOTCS HA OOYHUCHUE PSAAOBBIX HAYYHBIX
COTPYIHHMKOB H UCCIICA0BATEICH.

B mepcrexTrBe HEOOXOIMMO MPEOOPA3OBAHUE MHOXKE-
CTBA HEB3AMMOCBI3AHHBIX OT/CIOB YHHBEPCHTCTOB, 3aHH-
MAFOIMUXCSI PA3BUTHEM IIEPCOHANA, B CAWHOC YIIPABJICHHUC
pa3sBUTHS TIEPCOHANA, OOBECAMHSIOMECE OTACIbHBIC CEKTO-
PBI OTZENA KapOB, OTACH ACTHPAHTYPBI H JOKTOPAHTY PBI,
(hakyIbTET TOBBIMICHUS KBAMH(DHUKALMK IPEIOJABATEIICH.

3 Crparernueckue anbsHebl / iox pen. B. I0¢a; nep. ¢ anni. O. Xopa-
caHoBa, A. Cuwtonosa. — M. : Ansniuza busnec byxe, 2008. — C. 24.
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BHOBB co3maHHAsA CTPYKTYpa Oy ACT UTPATh CTPATETHUECKY O
POJb 6aroAapsa CHCTEMHOMY TOAXO0AY H 00CCTICUHBATE Pa3-
BHTHC YHHBCPCHTCTA UCPE3 PA3BUTHE KAXKIOTO PAOOTHHKA
MO MPUMEPY 3alaJHBIX KOMIAHHI .

PesympraToM BHEAPEHMS IPEAJIOKCHHOH MOJEIH pas-
BHUTHS YHHBEPCHTETA OyJIET SBILITBCS JOCTIDKCHHC LEJICH
pa3BUTHA BY3a B 00JaCTH HAayKu U oOpaszoanmsa. Comepika-
HHC MPOAHATIM3HPOBAHHOHN BBIIC CTPATCTHH MPEIyCMATPH-
BacT JOMHHHPOBAHHE CTPATCTHH YIPABICHUA NCPCOHATIOM
M0 OTHOLICHHIO K CTPATCTHH YIPABICHHA YHHBCPCHTCTOM.
M. B. CopokuHa BBIIEISICT TPU THIIA KOHIETIHUIL, «OTPaXka-
FOIIUX POJIb CHCTEMBI CTPATETHUESCKOTO YIIPABIICHHUS TIEPCO-
HAJIOM B KOHCTPYHPOBAHHH OOMICKOPIOPATHBHON CHCTEMBI
CTPATETHYCCKOTO MCHEIKMCHTA: KOHLCIHIHH, HCXOAAIINS
H3 TOOYUHCHHS CHCTEMBI CTPATCTHUCCKOTO YIPABICHHA
TIEPCOHAIOM OOMICKOPIOPATHBHOW CHCTEME CTPaTeTHUCC-
KOTO MCHEHKMCHTA, KOHLCTIHMH, HCXOIAMNC U3 JOMHHH-
POBaHMS CHCTEMBI CTPATETHYCCKOTO YIPABICHHS IIEPCOHA-
JIOM HaJ OOIMCKOPHOPATHBHOW CHCTEMOH CTPATCTHUCCKOTO
MCHEHKMCHTA; KOHLUCTIIUH, HCXOAAIINE U3 NApHTETa 00CHX
cuctem»’. Mcxoas w3 MPEACTABICHHOMN KIacCH(DUKALMU
0003HAUCHHASA BBIIIC CTPATCTHA MPCIACTABILICT COOOH BTO-
PO¥ THII CTPATETHH, TO €CTh OTHOCUTCS K KOHLCIIHH CTPa-
TETHYECKOTO JOMHHHPOBAHUSA, B OTIHYHE OT ABYX APYTHX
KOHIICTIMH, BBIACICHHBIX aBTOPOM (KOHLCIIHH CTPATCTH-
YECKOH CYyOOpIHHAIIMM W KOHICTIIHA CTPATCTHUCCKOTO Ta-
purera). CyTh KOHICHIIMA CTPATCTHUYSCKOTO JOMHHHPOBA-
HH, TI0 HAIIEMY MHCHHIO, COCTOHMT B Pa3BHTHH KOMIICTCH-
OHH H TPEX €€ 3JICMEHTOB. 00yUCHHS, HHHOBALMH H TBOP-
4yecTBO. PasBUTHE KOMICTCHOMH MO TPEM HANPABICHHAM
MPSACTABIICT CO00M eamHbIi mpouecc. [nsa COBPEMCHHOM
MPOTPECCHBHOM MPAKTUKH OOYUCHUS XapaKTEPeH IMOIXO,
OPHCHTHPOBAHHBII «HA PA3BHTHE, 4 HC HA OOCCIICUCHHUE A~
MHHHCTPATUBHOH 3(D(PeKTHBHOCTH» '°.

Haunbonbmmii mHTEpEC YICHBIX B TAHHOW 00JIACTH CKOH-
LOCHTPHPOBAH HA CIIOCOOHOCTH JIFOACH 00YYATRCSA HA CBOCM
" uy>xkoM ombITe. P. M. Senge pasmuuact aBa Tma o0yue-
HUA. QAANTHUBHOE U MPOAYKTHBHOC. IIepBBIN THI CBA3AH C
MPEOTOICHHEM TEKYIIHX MPOOIeM, BTOPOH — C MOBBINICHH-
€M COCOOHOCTH HUTO-THO0 co3maBarh'’. [ToBceHCBHAS WH-
HOBALAA SABISCTCA PE3YIbTATOM CKCTHEBHOM ICATCIBHOCTH
padOTHHUKOB, HX B3aUMOJICHCTBHS W OOMEHA OIIBITOM H 00B-
CAMHCHUA 3HAHWH. [ maBHAg mpoOieMa CO3TAHUS TMOBCCH-
HCBHBIX HHHOBALMI COCTOHMT B H3BJICUCHHH HCSABHBIX 3HA-
HUH M MPEBPAIICHUA UX B ABHBIH «KOJICKTHBHBIH Pa3yM»
(«KONICKTHBHOE 3HAHKE»)'S, a TBOPUCCKOE MO3HAHKUE OCHO-
BAHO HA MHOTOJICTHEM OIIBITC U OOy UCHUH ',

ITo muenmo JI. JxoH-METTBIO3 U €€ KOJUIET, Pa3BUTHE
TBOPYECTBA BO3MOXKHO 4YePe3 «MPUMCHCHHE Pa3JTHIHBIX
MOAXOJOB K PEHICHHIO IPOOIEM, HEIMPEPBIBHOE COBEP-

4 Jurgita Siugzdiniens. Human Resources Development System in the
Context of Public Management Reform. Management theory and studies for ru-
ral business and infrastructure development. —2008. — Ne 15 (4). — P. 180-190.

15 Copokuna M. B. Teopusi 1 METOTOIOTHSI CTPATETUUECKOTO YIIPaBiIe-
HUS nepcoHaoM B Toproeie / M. B. Copoxuna. — CII6. : U3n-go CIIGI'Y-
50, 2005. - C. 104.

16 Jixxoit-MeTtrhioz JI. Pasputre yenoBedueckux pecypcos / JI. Jlxou-
Merttsios, [I. Merruncon, M. Ciopte ; [mep. ¢ a1 ]. — M. : Dxemo, 2006. —
C. 124.

7 Senge P. M. The Fifth Discipline... P. 75
Jlxepapn 11. Xogxuncown, 1lon P. Creppoy. KomneTeHnTHast opratu-
samus. C. 125
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IIEHCTBOBAHME... CIOKHBIE 3amaHus»>’. ClieqoBaTEIbHO,
€r0 MOYKHO YCICINHO Pa3BHBaTh. [I0CKOIBKY KOHIICHTHI
HHTYHIMH W KPCATHBHOTO MO3HAHUSA MPHOOpETH OOIBIIYI0
TIOTY JLIPHOCTh, NICUXOJIOTH B JAJBHEHINEM JOJKHBI HAWTH
TaKHE CIOCOOBI, YTOOBI CICIaTh UX 00JIEe AOCTYIHBIMH I
HCCIICAOBAHUS H COOTBETCTBCHHO OLICHKH. PacCMOTpPCHHBIC
BbIIIE (DPArMEHTHI YIIPABJICHUCCKOM ACATEILHOCTH (popMm-
PYIOT OOYHAIOIIYIO CTPATCTHIO YHHBCPCHTETA, KOTOPas U
CrocoOCTBYET (DOPMHPOBAHHIO HALIMOHATBFHOTO HCCIICIOBA-
TEJILCKOTO YHHUBCPCHTETA.
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